BYLAWS OF THE METRO ATLANTA RELOCATION COUNCIL

These Bylaws dated June 2007 supersede all previous Bylaws or revisions to the Metro Atlanta Relocation Council Bylaws.  

ARTICLE I – NAME, PURPOSE, NON-SOLICITATION, LOGO USAGE
Section 1.1  Name
The name of the organization shall be the “Metro Atlanta Relocation Council”.  The authorized abbreviation shall be MARC.

Section 1.2  Purpose

The purpose of the Metro Atlanta Relocation Council, as a not-for-profit entity, shall be to provide a local forum for discussion, problem solving, information exchange and education regarding the relocation industry.  Further, the purpose shall be to provide regular meetings where relocation industry professionals can openly hear and discuss issues, concerns and trends for the purpose of mutual problem solving, awareness and growth of the member companies.

Section 1.3  Non-Solicitation Policy
In order to best meet the purpose of the Metro Atlanta Relocation Council, to remain focused on the purpose of MARC and to keep the organization open and free from bias, the members do adopt the following caveat: members and guests are prohibited from directly soliciting business at MARC functions and/or using the MARC membership directory for such purposes.  

Section 1.4  Logo Usage
The official logo of the MARC organization is the most visual element used to represent this organization and its members, and as such all members must adhere to the logo usage policy established by the MARC Board of Directors.

ARTICLE II – FISCAL AND ELECTIVE YEAR

The fiscal and elective year of the MARC organization shall begin on January 1 and end on December 31.
ARTICLE III – MEMBERSHIP

Section 3.1  Membership Types
There shall be two types of membership in the Metro Atlanta Relocation Council:  corporate membership and service membership.

Section 3.2  Eligibility for Membership
Corporate membership shall be open to the individuals within companies who are responsible for or are regularly involved with employee transfers.

Service membership shall be open to individuals employed by companies who are primarily engaged in providing, directly or regularly, any type of relocation service.

Membership shall be limited to a maximum of four (4) members per company. 
Section 3.3  Admission to Membership
Application shall be made on a prepared form and submitted along with the annual membership dues in full to the Board of Directors of MARC. Approval or rejection shall be based on the applicant’s eligibility as set forth in these Bylaws and further defined by the membership policy. A majority approval vote of the Board of Directors is required for membership.  In the event a person shall not be accepted for membership, the dues shall be refunded in full.
Applicants shall be notified within thirty (30) days of the Board’s decision of the action taken on the application.

Section 3.4  Termination of Membership
Any member who engages in activities detrimental to the Metro Atlanta Relocation Council or who does not adhere to the established policies and guidelines as set forth in these Bylaws and further defined in the membership policy, may be terminated as a member after receiving: (1) a timely written notice asking for an explanation of the alleged offense; and/or (2) a hearing allowing for communication between the involved parties and the executive officers of the MARC Board of Directors, who shall conduct the hearing and make the necessary determination no later than sixty (60) days after being duly notified of the alleged offense, and (3) a majority vote from the Board of Directors recommending termination of membership if deemed appropriate.

A terminated member’s membership dues for that calendar year shall be forfeited.   

A terminated member may not reapply for membership for a period of one year. 

Any member failing to satisfy any financial obligation to MARC within sixty (60) days of notification shall have their membership, including all rights and privileges thereof, automatically suspended until such obligation is satisfied. The secretary shall promptly advise each member whose membership has been suspended of such suspension.

Membership may be terminated by a majority vote of the Board of Directors when a member is at least ninety (90) days delinquent in their financial obligation to MARC.

The secretary shall promptly advise each member whose membership has been terminated of such termination.  Termination of membership shall not relieve the terminated member of liability for unpaid dues or other charges accrued prior to the effective date of such termination.  Upon termination of membership, for any reason, the right of the terminated member to vote and all other rights, privileges and interests of such member of MARC shall cease immediately.

Section 3.5  Resignation of Membership
The resignation of any member shall be in writing and become effective upon submission to the Board of Directors.  Any dues paid beyond such resignation period will not be refunded.
Section 3.6  Membership Tenure
The membership year shall begin on January 1 and end on December 31.

The membership shall belong to the company by which the member is employed, and such company may replace any member leaving their employ with a similarly qualified individual who must submit an application to the Board of Directors.  The person who becomes disassociated may reapply for membership by taking a relocation position with another firm. 

Section 3.7  Membership Dues
Membership dues shall be billed annually. The membership dues for members joining after July 1 of the calendar year shall be fifty percent (50%) of the current annual membership dues.

The Board of Directors shall establish the amount of membership dues for each year.  Billing for the annual dues shall be made at least thirty (30) days prior to the due date.

The annual dues may vary for the corporate and service memberships.

Section 3.8  Voting Rights
Every member in good standing is eligible to vote on each matter submitted to a vote of the membership.
There shall be no proxies accepted. 

ARTICLE IV – BOARD OF DIRECTORS 
Section 4.1  Governing Body
The governing body of the Metro Atlanta Relocation Council shall be known as the Board of Directors and shall be authorized to handle all business and policy matters of MARC.  The Board of Directors shall consist of the immediate past president and no less than six (6), and no more than twelve (12), members elected from the general membership with representation from the corporate and service memberships.  To be eligible to be a member of the Board of Directors, the MARC member must be a paid member in good standing.

Board members shall be elected for terms of three (3) years. 

Each Board of Directors member must attend all Board meetings each year as well as the December planning meeting (unless excused by the president).  A lack of participation on the Board and/or non-adherence to this policy can result in dismissal from the Board. 

Section 4.2  Executive Officers
Executive officers of the Board of Directors shall be president, vice president, treasurer and secretary, represented by corporate and service members.

The current Board shall elect the president, vice president, treasurer and secretary for the coming year.
The Board members who shall be nominated for executive officer positions shall have at least one (1) prior year of experience on the Board of Directors for MARC.  

The executive officers shall hold their offices for one (1) year.

The president shall only be elected in the last year of their Board term and have served at least one year as an executive officer. 

Section 4.3   Duties of the Executive Officers
President:  The president shall be the chief executive officer of the organization.  The president shall preside at all meetings and shall have the general powers to carry out the duties of the office including, but not limited to, the power to appoint committees to assist in the conduct of the organization’s affairs.  The president has responsibility for final review and approval of all communications and is also responsible to transition newly elected officers.

Vice president:  In the absence of the president, or in the event of their inability or refusal to act, the vice president shall perform the duties of the president and when so acting, shall have all powers of the president and be subject to the same restrictions.  Additionally, the vice president will act as program chair for the regular meetings and may delegate or call for sharing of these responsibilities. 
Treasurer:  The treasurer shall preside over meetings in the absence of the president and vice president.  The treasurer shall receive and give receipt upon request for all monies due and payable to MARC; shall deposit all monies in the name of the Metro Atlanta Relocation Council in a depository selected by the Board of Directors; shall pay all obligations of MARC when due; shall maintain a set of financial records; shall deliver regular financial reports to the Board of Directors and the general membership; shall work with the designated accountant to timely file the annual tax return; shall prepare the annual budget; and shall be the registered agent of record for the corporation.  Duties shall also include collection of all member dues and assessments, as well as tracking member and guest payment at all functions.  At the expiration of the treasurer’s term, the current treasurer shall provide the organization’s next treasurer with all MARC books, monies and property held on behalf of the organization.

Secretary:  The secretary of the organization shall be responsible for the proper and legal distribution of notices to members; shall compile Board of Directors meeting minutes; shall see that accurate records are kept on all Board of Directors meetings; and shall in general perform all duties incident to the office of the secretary.  The secretary will oversee communications to ERC and other regional relocation groups.  The secretary oversees the communications and public relations of MARC, promoting a positive image through Board approved media sources.  The secretary shall also act as the parliamentarian of the organization.
Section 4.4  Immediate Past President 

The immediate past president shall continue to serve as a voting member on the Board for a one year term to offer counsel and ensure continuity. 
Section 4.5  Executive Officer Resignation
An executive officer may resign at any time by giving written or verbal notice to the president or the secretary.  A resignation shall take effect on the date of receipt of the notice (or at a later requested date, if reasonable).  The acceptance of such resignation shall not be necessary to make it effective.
Section 4.6  Executive Officer Removal
Any executive officer may be removed from office by a two-thirds (2/3) majority vote of the Board of Directors with cause, but only at a special meeting called for that purpose.  The affected officer will be given at least seventy-two (72) hours notice of the opportunity to address the Board of Directors at such meeting.
Section 4.7  Executive Officer Board Vacancies
Any executive officer position that becomes vacant during the year shall be filled by a majority vote of the remaining Board members for the unexpired term. 

Section 4.8  Advisory Council
The Advisory Council is to act as an advisory resource for the Board of Directors.  They are to present issues, industry trends, recommendations, and member concerns.  The Advisory Council should be a vehicle to assist the Board with ideas and organizational history.   

The Advisory Council will be nominated by the Board of Directors to serve for a period of two (2) years.  The total number of Advisory Council members shall not exceed six (6) and should have representatives from the corporate and service memberships. Members eligible for the Advisory Council are those who have held office in the organization or have served on the Board for three (3) years.  Each Advisory Council member must attend at least one Board meeting each year as well as the December planning meeting (unless excused by the president).

Section 4.9  Committees
The Board of Directors as deemed necessary to fulfill the goals of the Metro Atlanta Relocation Council, shall establish standing and special committees.
Each standing committee shall be co-chaired by a member of the Board of Directors and a representative from the general membership. 

Section 4.10  Elections
A nominating committee shall be appointed by the president no later than October 1 and shall consist of three members representing both the corporate and service sectors.  It shall consist of one (1) current Board of Directors member, one (1) current Advisory Council member and one (1) current member in good standing from the general membership. 

Nominating committee member names shall not be placed on the ballot for election while they are serving on the committee.

Nominations for the Board of Directors may be submitted by any member of MARC to the nominating committee for consideration.  The nominating committee shall report on their selection to the president by November 1st, and their selection shall number up to two (2) candidates more than the number of positions to be filled.  The nominating committee shall present the slate to the general membership by November 15th.
Immediately following the presentation of the slate of candidates to the general membership in November, a ballot shall be provided to the voting members.  

A plurality vote shall elect the candidates.

Section 4.11  Removal of Board of Directors Member
A Board of Directors member may be removed from office by a majority vote of the Board of Directors with cause, but only at a special meeting called for that purpose.  The affected Board member will be given at least seventy-two (72) hours notice of the opportunity to address the Board of Directors at such meeting.

Section 4.12  Board of Directors Vacancies
In the event a Board member vacates the position prematurely, the Board by majority vote may appoint a person from the general membership to fill that position for the remainder of the calendar year.  The Board may then nominate that person to fill the position for the remainder of the original term, subject to approval by the general membership.  A vacating Board member shall be given a reasonable period of time to secure employment in the relocation industry before their vacancy will be filled.

Section 4.13  Board of Directors Terms 

Board members shall be elected for terms of three (3) years.  The terms shall be staggered to ensure continuity and experience. 
The term for a Board member shall commence on the first calendar day of the new year.

Section 4.14  Membership Request for Removal of Executive Officer and/or Board Member
A majority of the voting membership may petition the Board for a review of and/or removal from office of any executive officer or Board Member prior to the end of their existing term. A two-thirds (2/3) majority vote of the Board of Directors shall be required for the removal of an executive officer or Board member.

Section 4.15  Compensation
Board members shall not receive any salaries and/or other compensation for their services.  However, when authorized, Board members may be reimbursed for actual expenses incurred in the performance of their assigned duties.
Section 4.16  Indemnification of Directors and Officers
MARC shall indemnify any and all of its directors or officers, or former directors or officers, or employees, agents, and consultants against expenses actually and necessarily incurred by them in connection with the defense of any action, suit, or proceeding in which they or any of them are made parties, or a party, by reason of having been directors or officers, or a former director or officer, or employees, agents, and consultants, except in relation to matters in which the director or officer, or former director or officer, or employee, agent, or consultant shall be adjudged in such action, suit, or proceeding to be liable for neglect or misconduct in the performance of duties.  Such indemnification shall not be deemed exclusive to any other rights to which those indemnified may be otherwise entitled. 

ARTICLE V – MEETINGS
Section 5.1  Frequency 

General membership meetings shall be held at least two times per year.

Section 5.2  Special Meetings  

Special meetings of the membership may be called by the president, Board of Directors, or a majority of the members for any purpose at such time and such place as the Board of Directors may designate.  Location, time and program content shall be announced to the membership with sufficient notice.

Section 5.3  Meeting Fees
Any fees to attend meetings shall be determined in advance, approved by the Board of Directors and communicated with sufficient notice to the general membership.
Section 5.4  Meeting Reports
At every meeting of the general membership, a report shall be made by the officers and committee chairs.  A copy of the minutes of the last meeting of the Board of Directors shall be made available to any member upon request.

Section 5.5  Guest Policy
The executive committee shall have the right to determine if guests may attend meeting(s), and the meeting fee for such guests participation.  Guests may be charged a different fee than members, and may be limited in the number of times they may attend as a guest.

ARTICLE VI – LIFETIME MARC OF EXCELLENCE AWARD

The Lifetime MARC of Excellence Award may be presented to a MARC member who has served on the MARC Board of Directors and significantly contributed to the organization over many years.  Typically this award is reserved for someone who will no longer continue to be active in the MARC organization due to retirement, moving from the MARC area, etc.  Approval by a two-thirds (2/3) majority vote of the Board of Directors will be necessary to bestow this honor.  Recipients of the Lifetime MARC of Excellence Award will not incur annual dues and will be non-voting members.

ARTICLE VII – RULES OF ORDER
Robert’s Rules of Order, latest edition, shall be recognized as the authority governing the meetings of the organization and committees in all instances wherein its provisions do not conflict with these Bylaws.

ARTICLE VIII– AMENDMENTS TO THE BYLAWS

Section 8.1  Procedure
These Bylaws may be altered, amended, or repealed, and new Bylaws may be adopted by a two-thirds (2/3) majority vote of the Board of Directors and approved by a majority of the members who vote on the issue.  Notice shall be provided to all members at least fourteen (14) days prior to a vote affecting the Bylaws.

Section 8.2  Notice of Changes
When any changes of the Bylaws have been approved, copies of these changes, or a complete revised copy of the Bylaws, shall be available within sixty (60) days to all members. 

ARTICLE IX – DISSOLUTION

Section 9.1  Procedure
MARC may only be dissolved by a three-fourths (3/4) majority vote of the voting members present at a meeting called especially for this purpose.
Section 9.2  Distribution of Assets
Upon the dissolution or cessation of the affairs of MARC, after providing for the payment of all obligations, any remaining assets shall be distributed to any federally recognized non-profit organization, subject to approval by the Board of Directors.

ARTICLE 10 Exceptions

The Board of Directors shall have the authority to approve exceptions to these Bylaws if or when needed to conduct MARC business in the best interest of the general membership.  Any Bylaw exceptions may only be approved by a three-fourths (3/4) majority vote of the Board of Directors.
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